SWAP

Valoradidon Sistema de las Nadones Unidas en general Secretaria Seis entidades de la reunidon conjunta Entidades especializadas
No pertinente 9 12 1 1
Por debajo de los requisitos 17 16 4 4
Se acerca a los requisitos 43 45 42 a7
Cumple con los requisitos 22 21 27 37
Supera los requisitos 9 6 26 11

® No pertinente = Por debajo de los requisitos " Se acerca alos requisitos

= Cumple con los requisitos = Supera los requisitos

Entidades ESPEdalizadas I__- .

Seis entidades de la reunién Conjunta I_--

Sistema de fas Naciones Unidas en general .-_-.




For 6 Funds and Programmes only

Indicador de desempefio No pertinente
Coherencia

Generacion/comunicacion del conocimiento
Desarrollo de la capacidad

Evaluacion de la capacidad

Cultura organizacional

Estructura de género/paridad

Asignacion de recursos

Supervision de recursos

Examen de programas

Auditoria

Evaluacion

Seguimiento/presentacion de informes
Planificacion estratégica

Valoracion del desempefio

Politica de género
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Por debajo de los requisitos

16

16

16

17

Se acerca a los requisitos

0
33
50
50
50
67
67
16
33
67
67
17
50
50
17

Cumple con los requisitos

50
33
33
17
50
16

0
50
50

0
16
33

0
17
33

Supera los requisitos

50

17
17

17
17
17
17
17
17
33
50
33
50



u Not applicable u Missing u Approaches requirements  H Meetsrequirements 5 Exceeds requirements

Gender Polcy B
Performance assessment ¢ e s
Strategic planning ! ‘
Monitoring/Reporting A
Eualuation ¢ B

Audit N

Programme review e
Resource tracking ¢ v e
Resource allocation ( i ‘
Gender architecture/parity ( __‘
Organizational Culture e
Capacity assessment .
Capacity development ¢ U
Knowledge generation/ communication ( _—‘
Coherence ¢ e




UNDP

Capacity assessment

Approaches requirements

Capacity development

Meets requirements

Coherence

Exceeds requirements

Evaluation

Approaches requirements

Gender architecture and parity:

Approaches requirements

Gender responsive auditing

Approaches requirements

Gender responsive performance management

Approaches requirements

Knowledge generation and communication

Meets requirements

Monitoring and Reporting

Exceeds requirements

Organizational culture

Approaches requirements

Policy and plan

Exceeds requirements

Programme review

Meets requirements

Resource allocation

Approaches requirements

Resource tracking

Meets requirements

Strategic planning

Exceeds requirements

UNICEF

Capacity assessment

Approaches requirements

Capacity development

Approaches requirements

Coherence

Exceeds requirements

Evaluation

Approaches requirements

Gender architecture and parity:

Approaches requirements

Gender responsive auditing

Approaches requirements

Gender responsive performance management

Exceeds requirements

Knowledge generation and communication

Approaches requirements

Monitoring and Reporting

Meets requirements

Organizational culture

Approaches requirements

Policy and plan

Exceeds requirements

Programme review

Meets requirements




Resource allocation

Approaches requirements

Resource tracking

Meets requirements

Strategic planning

Approaches requirements

UNFPA

Capacity assessment

Meets requirements

Capacity development

Approaches requirements

Coherence

Meets requirements

Evaluation

Meets requirements

Gender architecture and parity:

Approaches requirements

Gender responsive auditing

Approaches requirements

Gender responsive performance management

Meets requirements

Knowledge generation and communication

Exceeds requirements

Monitoring and Reporting

Meets requirements

Organizational culture

Meets requirements

Policy and plan

Meets requirements

Programme review

Meets requirements

Resource allocation

Approaches requirements

Resource tracking

Meets requirements

Strategic planning

Exceeds requirements

UNOPS

Capacity assessment

Missing

Capacity development

Meets requirements

Coherence

Meets requirements

Evaluation

Approaches requirements

Gender architecture and parity:

Meets requirements

Gender responsive auditing

Missing

Gender responsive performance management

Approaches requirements

Knowledge generation and communication

Approaches requirements




Monitoring and Reporting

Missing

Organizational culture

Meets requirements

Policy and plan

Approaches requirements

Programme review

Approaches requirements

Resource allocation

Not applicable

Resource tracking

Missing

Strategic planning

Approaches requirements

UN Women

Capacity assessment

Exceeds requirements

Capacity development

Exceeds requirements

Coherence

Exceeds requirements

Evaluation

Exceeds requirements

Gender architecture and parity:

Exceeds requirements

Gender responsive auditing

Exceeds requirements

Gender responsive performance management

Exceeds requirements

Knowledge generation and communication

Exceeds requirements

Monitoring and Reporting

Exceeds requirements

Organizational culture

Approaches requirements

Policy and plan

Exceeds requirements

Programme review

Exceeds requirements

Resource allocation

Exceeds requirements

Resource tracking

Exceeds requirements

Strategic planning

Exceeds requirements

WFP

Capacity assessment

Approaches requirements

Capacity development

Approaches requirements

Coherence

Meets requirements

Evaluation

Approaches requirements




Gender architecture and parity:

Approaches requirements

Gender responsive auditing

Approaches requirements

Gender responsive performance management

Approaches requirements

Knowledge generation and communication

Meets requirements

Monitoring and Reporting

Approaches requirements

Organizational culture

Meets requirements

Policy and plan

Meets requirements

Programme review

Approaches requirements

Resource allocation

Approaches requirements

Resource tracking

Approaches requirements

Strategic planning

Approaches requirements




