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For 6 Funds and Programmes only

Indicador de desempeño No pertinente Por debajo de los requisitos Se acerca a los requisitos Cumple con los requisitos Supera los requisitos

Coherencia 0 0 0 50 50

Generación/comunicación del conocimiento 0 0 33 33 34

Desarrollo de la capacidad 0 0 50 33 17

Evaluación de la capacidad 0 16 50 17 17

Cultura organizacional 0 0 50 50 0

Estructura de género/paridad 0 0 67 16 17

Asignación de recursos 16 0 67 0 17

Supervisión de recursos 0 16 16 50 17

Examen de programas 0 0 33 50 17

Auditoría 0 16 67 0 17

Evaluación 0 0 67 16 17

Seguimiento/presentación de informes 0 17 17 33 33

Planificación estratégica 0 0 50 0 50

Valoración del desempeño 0 0 50 17 33

Política de género 0 0 17 33 50
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Coherence

Knowledge generation/ communication

Capacity development

Capacity assessment

Organizational Culture

Gender architecture/parity

Resource allocation

Resource tracking

Programme review

Audit

Evaluation

Monitoring/Reporting

Strategic planning

Performance assessment

Gender Policy 

Not applicable Missing Approaches requirements Meets requirements Exceeds requirements
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UNDP 
 Capacity assessment Approaches requirements 

Capacity development Meets requirements 

Coherence Exceeds requirements 

Evaluation Approaches requirements 

Gender architecture and parity: Approaches requirements 

Gender responsive auditing Approaches requirements 

Gender responsive performance management Approaches requirements 

Knowledge generation and communication Meets requirements 

Monitoring and Reporting Exceeds requirements 

Organizational culture Approaches requirements 

Policy and plan Exceeds requirements 

Programme review Meets requirements 

Resource allocation Approaches requirements 

Resource tracking Meets requirements 

Strategic planning Exceeds requirements 

  UNICEF 
 Capacity assessment Approaches requirements 

Capacity development Approaches requirements 

Coherence Exceeds requirements 

Evaluation Approaches requirements 

Gender architecture and parity: Approaches requirements 

Gender responsive auditing Approaches requirements 

Gender responsive performance management Exceeds requirements 

Knowledge generation and communication Approaches requirements 

Monitoring and Reporting Meets requirements 

Organizational culture Approaches requirements 

Policy and plan Exceeds requirements 

Programme review Meets requirements 
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Resource allocation Approaches requirements 

Resource tracking Meets requirements 

Strategic planning Approaches requirements 

  UNFPA 
 Capacity assessment Meets requirements 

Capacity development Approaches requirements 

Coherence Meets requirements 

Evaluation Meets requirements 

Gender architecture and parity: Approaches requirements 

Gender responsive auditing Approaches requirements 

Gender responsive performance management Meets requirements 

Knowledge generation and communication Exceeds requirements 

Monitoring and Reporting Meets requirements 

Organizational culture Meets requirements 

Policy and plan Meets requirements 

Programme review Meets requirements 

Resource allocation Approaches requirements 

Resource tracking Meets requirements 

Strategic planning Exceeds requirements 

  UNOPS 
 Capacity assessment Missing 

Capacity development Meets requirements 

Coherence Meets requirements 

Evaluation Approaches requirements 

Gender architecture and parity: Meets requirements 

Gender responsive auditing Missing 

Gender responsive performance management Approaches requirements 

Knowledge generation and communication Approaches requirements 
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Monitoring and Reporting Missing 

Organizational culture Meets requirements 

Policy and plan Approaches requirements 

Programme review Approaches requirements 

Resource allocation Not applicable 

Resource tracking Missing 

Strategic planning Approaches requirements 

  UN Women 
 Capacity assessment Exceeds requirements 

Capacity development Exceeds requirements 

Coherence Exceeds requirements 

Evaluation Exceeds requirements 

Gender architecture and parity: Exceeds requirements 

Gender responsive auditing Exceeds requirements 

Gender responsive performance management Exceeds requirements 

Knowledge generation and communication Exceeds requirements 

Monitoring and Reporting Exceeds requirements 

Organizational culture Approaches requirements 

Policy and plan Exceeds requirements 

Programme review Exceeds requirements 

Resource allocation Exceeds requirements 

Resource tracking Exceeds requirements 

Strategic planning Exceeds requirements 

  WFP 
 Capacity assessment Approaches requirements 

Capacity development Approaches requirements 

Coherence Meets requirements 

Evaluation Approaches requirements 
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Gender architecture and parity: Approaches requirements 

Gender responsive auditing Approaches requirements 

Gender responsive performance management Approaches requirements 

Knowledge generation and communication Meets requirements 

Monitoring and Reporting Approaches requirements 

Organizational culture Meets requirements 

Policy and plan Meets requirements 

Programme review Approaches requirements 

Resource allocation Approaches requirements 

Resource tracking Approaches requirements 

Strategic planning Approaches requirements 

 


